
 building a national community of practice educators to empower university
psychology educators to transform their curricula (currently 26 universities have
joined, which is more than 60%!),
providing a suite of resources, workshops, and webinars to build capacity,
conducting research to understand opportunities to improve curricula.

AIPEP is a national psychology education program led by Professor Pat Dudgeon.
The original AIPEP project was undertaken from 2013 to 2016 and developed
guidelines to: 1) increase Indigenous content in psychology curricula, 2) support
Aboriginal and Torres Strait Islander peoples' participation in psychology, and 
3) increase workforce capabilities.

AIPEP has been revived under TIMHWB. AIPEP-2 aims to implement the findings from
the original project to decolonise and transform psychology university education and
increase Aboriginal student participation in psychology. AIPEP-2 is:

Curriculum Survey to Identify Curriculum and
Training Needs

TRANSFORMING INDIGENOUS MENTAL
HEALTH AND WELLBEING (TIMHWB)

The UWA Health Curriculum Survey is an Empowering the Workforce project led by
Professor Jill Milroy. This survey aims to identify the strengths and gaps in health
training and education, in order to improve this education and better prepare the
future workforce for culturally responsive service delivery. Emerging UWA graduates
from medicine, clinical psychology, and social work will be surveyed about their current
knowledge in Aboriginal and Torres Strait Islander mental health and SEWB, their
attitudes and confidence in working with the mental health of Aboriginal and Torres
Strait Islander peoples, and their training needs. Graduates will be surveyed annually
for two years to see how these outcomes change during their workforce journey.
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TIMHWB Empowering the Workforce stream aims to empower the mental health workforce
to deliver culturally safe and responsive care for Aboriginal and Torres Strait Islander
peoples.  This is being achieved by building and strengthening the cultural responsiveness
of mental health professionals and decolonising educational curricula, in addition to
empowering the Aboriginal Social and Emotional Wellbeing (SEWB) workforce. Current
projects include:

National Project: Australian Indigenous
Psychology Education Project 

EMPOWERING THE WORKFORCE



Upcoming Projects

During the July 2019 to June 2020 period, the number of
psychologists was 40,517, which represents an increase of
7.2% from the previous financial year. Despite this, only
0.7% (284) of psychologists identified as Aboriginal and/or
Torres Strait Islander. The Aboriginal and Torres Strait
Islander population in Australia is 3.3%. Therefore, to
achieve parity, it is estimated a further 1053 Aboriginal
and/or Torres Strait Islander psychologists are needed.

One of the AIPEP-2 targets is to increase the number of
Aboriginal and Torres Strait Islander psychologists.
Aboriginal and Torres Strait students are more likely to
choose psychology as a career path if Indigenous
knowledges are included in curriculums. To encourage
participation and to build a culturally responsive
psychological workforce, it is critical that the content is
culturally relevant to meet the needs of Aboriginal and
Torres Strait Islander peoples and communities, including
students and consumers.

 
(n=284)

of all psychologists
identified as Aboriginal

and/or Torres Strait
Islander

0.7%

Empowering the Workforce will also engage in upcoming projects that map workforce
needs, build workforce capacity, and implement the National Strategic Framework for
Aboriginal and Torres Strait Islander Mental Health and SEWB, 2017-2023.

STAY IN
TOUCH

References: (1) Australian Health Practitioner Regulation Agency. (2020). Annual Report 2019/20. Australian Health Practitioner Regulation
Agency. (2) Australian Bureau of Statistics. (2018). Estimates of Aboriginal and Torres Strait Islander Australians. tinyurl.com/umsem5tf
(3) (2021). Indigenous load in 2018 and 2019 in various programs in Psychology. 

T I M H W B :  E M P O W E R I N G  T H E  W O R K F O R C E                                                                   P . 2

The Current Psychology Workforce

1-2%
psychology students

identify as Aboriginal or
Torres Strait Islander

1,053
almost 4x more

Indigenous
psychologists are
needed to reach

parity

National Representation in AIPEP-2
AIPEP-2 has national representation from universities and industry partners across
Australia. In addition, AIPEP-2 has national representation from peak psychology
bodies, including: AIPA, APS, APAC, PSYBA, and HODSPA.


